
The Challenges of Psychiatric Nursing Specialty: Education and Practice
in Nigeria
Jack-Ide IO*1,2, Onguturbo KE1, Ameigheme FE2 and Afolayan JA3

1Department of Mental Health/Psychiatric Nursing, Faculty of Nursing Sciences, Niger Delta University, Wilberforce Island, Bayelsa State, Nigeria
2Department of Nursing Sciences, School of Basic Medical Sciences, University of Benin, Benin City, Edo State, Nigeria
3Department of Nursing Science, University of Ilorin, Ilorin, Nigeria
*Corresponding author: Jack-Ide Izibeloko Omi, Department of Mental Health/Psychiatric Nursing, Faculty of Nursing Sciences, Niger Delta University, Wilberforce
Island, Bayelsa State, Nigeria, Tel: +234-810-233-8853; E-mail: izibelokojackide@ndu.edu.ng, izibelokojackide@ymail.com

Received date: Feb 18, 2018; Accepted date: Feb 28, 2018; Published date: Mar 07, 2018

Copyright: 2018 © Jack-Ide IO, et al. This is an open-access article distributed under the terms of the Creative Commons Attribution License, which permits unrestricted
use, distribution, and reproduction in any medium, provided the original author and source are credited.

Abstract

The current mental health care system in Nigeria continues to struggle with providing adequate care and services
to all that require it due to limited resources, stigma of persons and families living with mental illness, biases from
other professional team members and the complexities of treatment of many of those individuals that suffer from
mental illness. Mental health nurses, also referred to as psychiatric nurses, are impacted by these same biases,
limited resources, and complexities in their role. This paper highlights the challenges of psychiatric nursing as a
profession, and societal perception of both those who have mental illness and those who provide treatment. It is
imperative that psychiatric nurses should continue to educate other health care professionals as well as the general
public of the role of the psychiatric nurse and those who suffer from mental illness. Unfortunately, the biases of the
pre-colonia era are still upheld in the 21st century.
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Challenges; Public perception

Introduction
Mental illnesses are devastating disorders. Unfortunately, these

diagnoses are not well understood by the public. Often those who have
mental illness are stigmatized as being ‘crazy’ ‘mad’ and millions of
them suffer in silence. There are reports of increase in mental illness
across the country [1]. These increase have serious implications for
psychiatric nursing, as more persons are diagnosed with mental illness,
the greater the need for psychiatric nurses [2]. Currently, psychiatric
nursing in Nigeria faces a number of challenges, perhaps chief among
them is the aging psychiatric nursing workforce, low human
professional resources to provide education and care, exclusion of
mental health in key health sector documents, societal negative
attitude of professionals engaged with the provision of care and people
living with mental illness and their families [3,4].

Aside from policy-related problems on implementation of the
Primary Mental Health Care in Primary Health Care (PHC) system in
Nigeria [5], there are numerous health and social problems facing the
nation which include: poverty, increased numbers of displaced persons
arising from communal conflicts, kidnapping/terrorism, that may
eventually predispose more of the citizenry to mental illness. Yet the
practice of the day have no provision for people living with mental
illness, this is obvious in the lack of basic amenities and poor or lack of
access to treatment for those in need of mental health care in urban
and especially in the rural communities in particular. It is no secret
that in spite of the enactment of the Primary Mental Health Care
Policy in PHC services in Nigeria, which requires that mental health
care be provided in the communities, people with mental illness
embark on long distance journeys before they could access treatment
[5]. This posed great difficulty in maintaining positive treatment

outcomes and managing psychiatric emergencies at home by many
families living with the illness. Mental health care and treatment, for
the most part, leaves much to be desired. At the policy level, mental
health care is low key and is not given priority due to stigma [3,6]. At
the professional level, many people will not take up mental health care
practice and at the community level mental illness is a “taboo”.

Psychiatric nurses are the nursing professionals providing a large
portion of the care to individuals and families who are fortunate
enough to access psychiatric hospitals. Yet, just as the mental health
field is not without obstacles and challenges, psychiatric nursing faces a
number of obstacles and challenges as well. Some obstacles and
challenges have a longer history than others, but they all have the
capacity to render mental health care less affordable, accessible, and
efficient, and in doing so, to negatively impact this area of specialized
nursing. The aim of this paper is to highlights the challenges of
psychiatric nursing as a profession in Nigeria followed by a discussion
of a number of challenges that arise directly from the health profession
itself, society and policy as well as people living with mental illness.

Aging psychiatric nursing workforce
Psychiatric Nurses are group of nurses that specialized in mental

health care practice that provides nursing care services to people with
mental illness and their families throughout the continuum of care [7].
There is an aging psychiatric nursing population worldwide including
Nigeria with little or no replacement across many nations [6-9]. It is
paramount to note the ageing workforce of nurses working in
psychiatric settings in Nigeria, are now in their 40s and 50s and most
of these nurses will be retired over the next few years. Psychiatric
Nurses’ retirement will further exacerbate the mental health and
psychiatric nurse’s shortage. The ageing workforce is very critical and
further compounded with the failure to recruit and train new graduate
nurses sufficient to replace older psychiatric nurses as they reach
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retirement. Older, experienced psychiatric nurses are also essential to
provide mentoring for inexperienced young psychiatric nurses coming
into the workforce. The current aging psychiatric nursing workforce
will soon retire with all their wealth of experiences (Table 1). The
shortage of experienced nurses affects not only quality of care provided
but also mentoring of new graduates and inexperienced nurses into the
psychiatric nursing workforce.

Variable Frequency (N=75) %

Age

25-30 2 2.7

31-35 6 8

36-40 4 5.3

46-50 15 20

51 and above 48 64

Gender

Male 35 46.7

Female 40 53.3

Categories of Nurses

Director of Nursing Services 1 1.3

Deputy Directors 18 24

Chief Nursing Officers 46 61.3

Principal Nursing Officers 8 10.7

Nursing Officer 1 2 2.7

Working Experience

10-15 years 2 2.7

16-20 years 4 5.3

21-25 years 12 16

26-30 years 22 29.3

31 and above 35 46.7

Table 1: Psychiatric Nurses working in one of the psychiatric facilities
in the Niger Delta Region.

Psychiatric Nursing Human Resource Recruitment
Poor human resources for psychiatric nursing care in Nigeria

contribute to poor population mental health in the country [4]. In
Nigeria, as in most sub-Saharan African countries [10,11] there is a
gross inadequacy of psychiatric nurses. For example, Nigeria has about
2.41 per 100,000 populations to a population of over 170 million.
Almost all of these nurses work in big psychiatric hospitals located in
urban cities leaving the vast majority of the rural community with no
service. Despite the centrality of the psychiatric nurse’s role in
addressing the unique needs of persons with mental illness, there has
been a limited focus on the recruitment and retention of these nurses
and other mental health professionals.

The current shortage of nurses in mental health facilities makes it
inevitable that a considerable number of persons with mental illness
may not access care. Heyman et al. [12] reported that psychiatric
nursing recruitment proves difficult and that appreciation of the skills
and roles of psychiatric nurses is low. Situational analysis in one of the
facilities in the Niger Delta region shows over 70% of nurses working
in the psychiatric facility will retire within the next few years with no
replacement. Previously, there were direct effort by government to
sponsor people to train in psychiatry and psychiatric nursing specialty.
One of the state’s Ministry of Health and Hospitals Management Board
in the region in the 1980’s use to recruit and sponsor people for
training within and outside the country and after completion of such
programmes, they are posted to the psychiatric facility. However, over
the past 25 years there has been no such recruitment or training as the
programme was discontinued due to economic meltdown. These
incentives attracted many people into this specialty but over the years
there is no more sponsorship hence people are not willing to take-up
psychiatric nursing as a carrier due to stigma and perceived work
hazard. Therefore the need for policy makers to motivate and attract
people to take-up career in psychiatric nursing and other mental health
profession by providing incentives and a stimulating environment for
training and practice (Table 2).

Mental Healthcare Professionals Nigeria South Africa Mozambique

Psychiatric nurses 2.41 10.08 0.17

Psychiatrists 0.15 0.28 00.4

Other medical doctors (not
specialized in psychiatry)

0.49 0.45 0.00

Psychologists 0.07 0.32 0.42

Social workers 0.12 0.4 0.03

Occupational therapists 0.05 0.13 0.09

Other health workers 8.03 0.28 0.94

Table 2: Median estimate of mental healthcare professionals working in
mental health facilities per 100,000 populations in Nigeria compared to
two other African Countries.

Low Preference of Psychiatric Nursing Practice
While the public’s perception of psychiatric nurses is not always

favorable, other specialty in the nursing profession also views
psychiatric nurses as inferior and not real nurses, less desirable career
choice compared with other nursing specialty, and that psychiatric
nurses behave like their patients i.e. crazy [13]. In recent times, there is
drastic reduction of young nursing students taking up psychiatric
nursing practice in Nigeria. There is limited literature reporting on the
attitudes of nursing students towards psychiatry and their reasons for
not choosing psychiatric nursing as a career in Nigeria.

In a study of undergraduate nursing students’ attitude towards
psychiatry and psychiatric nursing as a career choice in the Niger Delta
region of Nigeria [13], it was reported that psychiatric nursing clinical
posting experience has a positive attitude on students nurses
perception of the profession and people with mental illness. However,
on the students’ preference on area of specialization show that only
5.7% of the students were willing to pursue psychiatric nursing as a
career. This was similar to the study conducted by Hunter [14] in a
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university in a large city in the Midwestern US on nursing students’
attitudes about psychiatric nursing show few of the participants agreed
that psychiatric nursing clinical experience prepares them to work as
psychiatric nurses, yet none of the students planned to pursue career in
psychiatric nursing. In another study by Hoekstra et al. [15] on nursing
career in mental health care: choices and motives of nursing students
revealed that nursing students have stereotype, mostly negative
perceptions of mental illness and psychiatric nursing as a career.
Furthermore, student nurses are also aware of how other health team
members view psychiatric nurses, not just by the public, but by those
in other nursing specialty as well. Undoubtedly, that leads some
students’ nurses who want to be “real” nurses into other nursing
specialty. It is critical that nursing programs develop strategies to
prepare nurses for meeting the mental health needs of clients as well as
encouraging students to consider this area of practice.

Psychiatric nursing human resource for undergraduate
programmes

Challenges to psychiatric nursing occur in a number of arenas,
including the classroom where nursing students are first introduced to
the various areas of psychiatric nursing. In many instances, it is
certainly not uncommon to see some of the psychiatric curriculum
being taught by nurse educators with little or no experience or
academic preparation in psychiatric nursing. The practices of the use
of non-psychiatric nurses to teach psychiatric nursing do not serve the
profession well [16,17]. It is more beneficial and enriching to use
experienced psychiatric nurse educators to teach the necessary
psychiatric nursing curriculum and share experiences.

The belief that mental health is an easy topic and that everyone have
personal emotional experiences as such, qualifies him/her to teach.
Then it can be said of having a ‘square peg in a round hole’.
Unfortunately, what is communicated to the students is a lecture with
little depth by someone with no experience to share with the students.
Consequently the inexperienced teacher would rather present an
unrealistic and unpleasant picture about people living with mental
illness and the profession, thereby robbing young nursing graduates of
making a career in psychiatric nursing specialty. Happell [18]
emphases the importance of how theory and practice of mental health
and psychiatric nursing should be presented to students, as to avoid
biases against the profession. This is of particular importance in
determining their future career choice. Nursing education must
reinforce the importance of psychiatric nursing and demand for
intelligent, imaginative psychiatric nurse educators capable of
delivering required experiences and knowledge to nursing students
cannot be overstated.

Stigma
Stigma has been defined as the combined effect of prejudice,

ignorance and discrimination [19,20]. Stigma associated with mental
illness has been described as the main obstacle to the provision of
mental health care service. Society holds outdated beliefs about mental
illness [21,22]. A central theme of stigma of mental illness is a
perception that persons with mental illness are dangerous,
unpredictable, incompetent and not only in control of the illness but
they caused it [23]. Psychiatric nurses and other mental healthcare
professionals taking care of the patients also experience ‘stigma by
association’ [21,24]. Such ‘stigma by association’ also appears to exist in
the form of attributing negative characteristics to psychiatric nurses. In
comparison to nurses in other specialty areas, psychiatric nurses were

seen as the least liable ‘to be described as skilled, logical, dynamic and
respected’ [21]. Given these depictions, it should not be surprising that
psychiatric nursing was found to be among the least favoured of the
specialty areas in nursing, with relatively few nurses interested in
making a career in this area of practice [14,15,17].

As long as this stigma exists, the possibility of consumers of mental
health services receiving optimal care may be severely diminished, as is
the vision on the other hand of psychiatric nursing as a satisfying,
worthwhile area of practice [25,26].

The dearth of mental health care facilities
One of the major challenges in treating mental illness in Nigeria is

the dearth of mental health care facilities in urban cities and rural areas
in particularly, makes it inevitable that a considerable amount of
mental illness care is provided in the non-mental health care sector
[27,28]. Moreover, access to psychiatric care services seems difficult as
most of the hospitals are regionally located in urban cities and any one
of such facility across the nation is expected to be a catchment area for
a population of over 8-10 million. The low-income groups in both
urban and rural areas who access care through mental health facilities
are therefore at greater risk of not receiving the needed care [29].
Others who are unable to access these hospitals, about 70% of
Nigerians will receive treatment from traditional healers, spiritualist,
faith healing and complementary medicine, the use of which is
widespread in most communities [30,31]. The treatment gap for
persons with mental illness who did not receive any treatment in the
preceding 12 months due to the absence of mental health care services
is estimated at 80% in Nigeria [30]. In another large-scale
epidemiological study [32] conducted in several countries (including
Nigeria) have shown that only about 20% of persons with mental
health disorders had received any treatment in the prior 12 months.
Among those who did, only 10% received minimally adequate
treatment. Creating mental health units in health centres, and posting
of psychiatric nurses to these facilities in the communities will
significantly reduce the problem of institutionalizing mental health
care, and increase access for people with mental illness thereby
reducing the illness burden on many families.

Cultural belief system and care
All cultures have systems of health beliefs to explain what causes

illness, how it can be cured or treated, and who should be involved in
the process. The extent to which patients perceive patient health
education as having cultural relevance for them can have a profound
effect on their reception to information provided by health personnel
and their willingness to use it. In Western industrialized societies such
as the United States, which see disease as a result of natural scientific
phenomena, advocate medical treatments that combat microorganisms
or use sophisticated technology to diagnose and treat disease. Other
societies i.e. Nigerians believe that illness is the result of supernatural
phenomena and promote prayer or other spiritual interventions that
counter the presumed disfavor of powerful forces and only when that
fails, they subsequently seek professional help [28]. Cultural issues play
a major role in health belief of individuals and compliance with
treatment.

Among the Ijaw people of the Niger Delta region in Nigeria, because
the behavior of the individual reflects on the family, mental illness or
any behavior that indicates lack of self-control may produce shame and
dishonor and severely reduces the chances of other members of the
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family getting married. As a result, they may be reluctant to discuss
symptoms of mental illness, and not seek help from medical
professionals. They may prefer to receive treatment from either
traditional healers, spiritualist, faith healing and complementary
medicine, the use of which is widespread, as lay perception of mental
disorders are rooted in super-natural belief systems, secrecy and
considered untreatable with western medicine [27,32]. In the mist of
this competition with traditional care models, society’s prejudices,
general conditions of psychiatric services, negative portrayals of people
with mental illness in media and movies may continue to affect the
engagement of psychiatric hospitals for early and prompt treatment. As
a result, individuals and families quality of lives is severely impacted
with little or no hope for recovery.

Conclusion
To assist with recruitment and retention of psychiatric nurse’s

workforce, there is need to make psychiatric specialty attractive to
motivate nursing students choose psychiatric nursing as a future
career. This in turn would increase access and ensure adequate
treatment for individuals and families living with mental illness.
Unfortunately, stigma of mental illness also affects the way psychiatric
nursing is perceived by the public and other health team members in
the 21st century, but perhaps with perseverance and education it will
not continue into the future. The need for increased budget directed
towards training of more mental health professionals. However, to
increase the number of mental health professionals, other resources are
needed as well, such as hospitals and universities for training of these
professionals. To improve mental health care services, psychiatric
nurses must collaborate with stake holders, lobby and engaged in
advocacy for increased access to mental health care services and
treatment, de-stigmatization of the illness, training and recruitment of
nurses and other mental health care personnel for better patient care.

Mental health and psychiatric nursing education programme needs
restructuring to ensure more credit hours is allotted for lectures and
clinical experiences. Theory classes should be taught by psychiatric
nurse educators, as to help students make informed decision in their
eventual career choice.

References
1. Saturday Punch (2017) Danger as psychiatrists reveal rising mental illness

cases in Nigeria.
2. Dempsey A, Ribak J (2012) The future of the psychiatric mental health

clinical nurse specialist. Nursing Clinics 47: 295-304.
3. Abdulmalik J, Kola L, Gureje O (2016) Mental health system governance

in Nigeria: challenges, opportunities and strategies for improvement.
Global Mental Health.

4. WHO-AIMS (2006) Report on Mental Health System in Nigeria, WHO
and Ministry.

5. Federal Ministry of Health (2013) National Policy for Mental Health
Services Delivery. Federal Ministry of Health: Abuja.

6. Saraceno B, Van Ommeren M, Batniji R, Cohen A, Gureje O, et al. (2007)
Barriers to improvement of mental health services in low-income and
middle-income countries Lancet 370: 1164-1174.

7. Delaney KR, Shattell MM (2012) Registered nurse workforce trends for
new entrants age 23-26: Hope for the psychiatric nursing workforce
shortage. Issues in Mental Health Nursin 33: 340-341.

8. Bruckner TA, Scheffler RM, Shen Yoo J, Chisholm D, Morris J, et al,
(2011) The mental health workforce gap in low- and middle-income
countries: a needs-based approach. Bulletin of World Mental Health 89:
184-194.

9. Jack-Ide IO, Uys LR, Middleton LE (2013) Mental health care policy
environment in Rivers State: Experiences of mental health nurses
providing mental health care services in Neuro-psychiatric Hospital, Port
Harcourt, Nigeria. International Journal of Mental Health Systems 7: 8.

10. World Health Organization (2009) Improving Health Systems and
Services for Mental Health Mental Health Policy and Service Guidance
Package. Geneva.

11. Dos Santos PF, Wainberg ML, Caldas-de-Almeida JM, Saraceno B, Mari
JJ (2016) Overview of the mental health system in Mozambique:
addressing the treatment gap with a taskshifting strategy in primary care.
International Journal of Mental Health System 10: 1.

12. Heyman I (2012) Challenging misconceptions about mental health
nursing. Nurs Times 108: 16-17.

13. Jack-Ide IO, Amiegheme FE, Ongutubor KE (2016) Undergraduate
Nursing Students' Mental Health and Psychiatric Clinical Experience and
Their Career Choice in Nursing: Perspectives from the Niger Delta
Region of Nigeria. J Ment Disord Treat 2: 116.

14. Hunter L, Weber T, Shattell M, Harris BA (2014) Nursing Students
Attitudes about Psychiatric Mental Health Nursing. Issues Ment Health
Nurs 35: 29-34.

15. Hoekstra HJ, van Meijel BB, van der Hooft-Leemans TG (2010) A
nursing career in mental health care: Choices and motives of nursing
students. Nurse Education Today 30: 4-8.

16. Bruckner TA, Scheffler RM, Shen Yoo J, Chisholm D, Morris J, et al.
(2011) The mental health workforce gap in low- and middle-income
countries: a needs-based approach. Bulletin of World Mental Health 89:
184-194.

17. Lunn B (2011) Recruitment into psychiatry: An International
challenge.Australian and New Zealand Journal of Psychiatry 45: 805-807.

18. Happell B (2009) Influencing undergraduate students’ attitudes toward
mental health nursing: acknowledging the role of theory. Issues in Mental
Health Nursing 30: 39-46.

19. Thornicroft G, Ros D, Kassam A, Sartorius M (2007).Stigma: Ignorance,
prejudice and discrimination? British Journal of Psychiatry 190: 192-193.

20. Serca C, Ayala RA, Bracke P (2015) How does stigma influence mental
health nursing identities? An ethnographic study of the meaning of
stigma for nursing role identities in two Belgian psychiatric hospitals.Int J
Nurs Stud 52: 307-316.

21. Halter MJ (2008) Perceived characteristics of psychiatric nurses: Stigma
by association. Archives of Psychiatric Nursing 22: 20-26.

22. Sartorius N (2007) Stigma and mental health. Lancet 370: 808-810.
23. Ilic M, Reineke J, Bohner G, Rottgers H, Beblo T, Driessen M, et al ,(2013)

Belittled, avoided, ignored, denied: Assessing forms and consequences of
stigma experiences of people with mental illness. Basic and Applied
Social Psychology 35: 31-40.

24. Kapungwe A, Cooper S, Mwanza J, Mwanza L, Sikwese A, Kakuma R, et
al. (2010) Mental illness-stigma and discrimination in Zambia Afr J
Psychiatry 13: 192-203.

25. Happell B, Platania-Phung C, Harris S, Bradshaw J (2014) It's the anxiety:
Facilitators and inhibitors to nursing students' career interests in mental
health nursing. Issues Ment. Health Nurs 35: 50-57.

26. Schulze B (2007) Stigma and mental health professionals: a review of the
evidence on an intricate relationship. International Review of Psychiatry
19: 137-155.

27. Alem A, Jacobsson L, Hanlon C (2008) Community-based mental health
care in Africa: mental health workers’ views. World Psychiatry 7: 54-57.

28. Gureje O, Abdulmalik J, Kola L, Musa E, Yasamy MT, et al. (2015)
Integrating mental health into primary care in Nigeria: report of a
demonstration project using the mental health gap action programme
intervention guide. BMC Health Services Research 15: 242

29. World Health Organization (2010) Mental Health and Development:
Targeting People with Mental Health Conditions as a Vulnerable Group.
Geneva.

Citation: Jack-Ide IO, Onguturbo KE, Ameigheme FE, Afolayan JA (2018) The Challenges of Psychiatric Nursing Specialty: Education and
Practice in Nigeria. J Ment Disord Treat 4: 157. doi:10.4172/2471-271X.1000157

Page 4 of 5

J Ment Disord Treat, an open access journal
ISSN: 2471-271X

Volume 4 • Issue 1 • 1000157

http://punchng.com/danger-as-psychiatrists-reveal-rising-mental-illness-cases-in-nigeria/
http://punchng.com/danger-as-psychiatrists-reveal-rising-mental-illness-cases-in-nigeria/
http://www.nursing.theclinics.com/article/S0029-6465(12)00027-8/abstract
http://www.nursing.theclinics.com/article/S0029-6465(12)00027-8/abstract
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5314752/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5314752/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5314752/
https://www.mindbank.info/item/1303
https://www.mindbank.info/item/1303
http://cheld.org/wp-content/uploads/2015/02/national_policy_for_mental_health_service_delivery__2013_.pdf
http://cheld.org/wp-content/uploads/2015/02/national_policy_for_mental_health_service_delivery__2013_.pdf
http://www.thelancet.com/journals/lancet/article/PIIS0140-6736(07)61263-X/abstract
http://www.thelancet.com/journals/lancet/article/PIIS0140-6736(07)61263-X/abstract
http://www.thelancet.com/journals/lancet/article/PIIS0140-6736(07)61263-X/abstract
https://www.ncbi.nlm.nih.gov/pubmed/22545642
https://www.ncbi.nlm.nih.gov/pubmed/22545642
https://www.ncbi.nlm.nih.gov/pubmed/22545642
http://www.who.int/bulletin/volumes/89/3/10-082784/en/
http://www.who.int/bulletin/volumes/89/3/10-082784/en/
http://www.who.int/bulletin/volumes/89/3/10-082784/en/
http://www.who.int/bulletin/volumes/89/3/10-082784/en/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3598719/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3598719/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3598719/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3598719/
http://apps.who.int/iris/bitstream/10665/44219/1/9789241598774_eng.pdf
http://apps.who.int/iris/bitstream/10665/44219/1/9789241598774_eng.pdf
http://apps.who.int/iris/bitstream/10665/44219/1/9789241598774_eng.pdf
https://ijmhs.biomedcentral.com/articles/10.1186/s13033-015-0032-8
https://ijmhs.biomedcentral.com/articles/10.1186/s13033-015-0032-8
https://ijmhs.biomedcentral.com/articles/10.1186/s13033-015-0032-8
https://ijmhs.biomedcentral.com/articles/10.1186/s13033-015-0032-8
https://www.ncbi.nlm.nih.gov/pubmed/22866517
https://www.ncbi.nlm.nih.gov/pubmed/22866517
https://www.omicsonline.org/open-access/undergraduate-nursing-students-mental-health-and-psychiatric-clinicalexperience-and-their-career-choice-in-nursing-perspectives-fr-2471-271X-1000116.php?aid=78999
https://www.omicsonline.org/open-access/undergraduate-nursing-students-mental-health-and-psychiatric-clinicalexperience-and-their-career-choice-in-nursing-perspectives-fr-2471-271X-1000116.php?aid=78999
https://www.omicsonline.org/open-access/undergraduate-nursing-students-mental-health-and-psychiatric-clinicalexperience-and-their-career-choice-in-nursing-perspectives-fr-2471-271X-1000116.php?aid=78999
https://www.omicsonline.org/open-access/undergraduate-nursing-students-mental-health-and-psychiatric-clinicalexperience-and-their-career-choice-in-nursing-perspectives-fr-2471-271X-1000116.php?aid=78999
http://works.bepress.com/mona_shattell/90/
http://works.bepress.com/mona_shattell/90/
http://works.bepress.com/mona_shattell/90/
http://www.nurseeducationtoday.com/article/S0260-6917(09)00106-3/abstract
http://www.nurseeducationtoday.com/article/S0260-6917(09)00106-3/abstract
http://www.nurseeducationtoday.com/article/S0260-6917(09)00106-3/abstract
http://www.who.int/bulletin/volumes/89/3/10-082784/en/
http://www.who.int/bulletin/volumes/89/3/10-082784/en/
http://www.who.int/bulletin/volumes/89/3/10-082784/en/
http://www.who.int/bulletin/volumes/89/3/10-082784/en/
https://www.tandfonline.com/doi/abs/10.3109/00048674.2011.615730?journalCode=ianp20
https://www.tandfonline.com/doi/abs/10.3109/00048674.2011.615730?journalCode=ianp20
https://www.ncbi.nlm.nih.gov/pubmed/19148820
https://www.ncbi.nlm.nih.gov/pubmed/19148820
https://www.ncbi.nlm.nih.gov/pubmed/19148820
https://www.ncbi.nlm.nih.gov/pubmed/17329736
https://www.ncbi.nlm.nih.gov/pubmed/17329736
https://www.ncbi.nlm.nih.gov/pubmed/25192962
https://www.ncbi.nlm.nih.gov/pubmed/25192962
https://www.ncbi.nlm.nih.gov/pubmed/25192962
https://www.ncbi.nlm.nih.gov/pubmed/25192962
https://www.ncbi.nlm.nih.gov/pubmed/18207053
https://www.ncbi.nlm.nih.gov/pubmed/18207053
https://www.ncbi.nlm.nih.gov/pubmed/17804064
https://www.tandfonline.com/doi/abs/10.1080/01973533.2012.746619
https://www.tandfonline.com/doi/abs/10.1080/01973533.2012.746619
https://www.tandfonline.com/doi/abs/10.1080/01973533.2012.746619
https://www.tandfonline.com/doi/abs/10.1080/01973533.2012.746619
https://www.ncbi.nlm.nih.gov/pubmed/20957318
https://www.ncbi.nlm.nih.gov/pubmed/20957318
https://www.ncbi.nlm.nih.gov/pubmed/20957318
https://www.ncbi.nlm.nih.gov/pubmed/24350751
https://www.ncbi.nlm.nih.gov/pubmed/24350751
https://www.ncbi.nlm.nih.gov/pubmed/24350751
https://www.ncbi.nlm.nih.gov/pubmed/17464792
https://www.ncbi.nlm.nih.gov/pubmed/17464792
https://www.ncbi.nlm.nih.gov/pubmed/17464792
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2327237/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2327237/
file:///C:/Users/rajeswari-b/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/TGY5W27B/242.
file:///C:/Users/rajeswari-b/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/TGY5W27B/242.
file:///C:/Users/rajeswari-b/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/TGY5W27B/242.
file:///C:/Users/rajeswari-b/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/TGY5W27B/242.
http://whqlibdoc.who.int/publications/2010/9789241563949_eng.pdf
http://whqlibdoc.who.int/publications/2010/9789241563949_eng.pdf
http://whqlibdoc.who.int/publications/2010/9789241563949_eng.pdf


30. Gureje O, Lasebikan VO, Kola L, Makanjuola VA (2006) Lifetime and 12-
month prevalence of mental disorders in the Nigerian Survey of Mental
Health and Well-Being. British Journal of Psychiatry 188: 465-471.

31. Nuhu FT, Yusuf AJ, Akinbiyi A, Fawole JO, Babalola OJ, et al. (2010) The
burden experienced by family caregivers of patients with epilepsy
attending the government psychiatric hospital, Kaduna, Nigeria. Pan Afr
Med J 5: 16.

32. Wang PS, Aguilar-Gaxiola S, Alonso J, Angermeyer MC, Borges G, et al.
(2007) Worldwide use of mental health services for anxiety, mood, and
substance disorders in 17 countries in the WHO world mental health
surveys. Lancet 370: 841-850.

 

Citation: Jack-Ide IO, Onguturbo KE, Ameigheme FE, Afolayan JA (2018) The Challenges of Psychiatric Nursing Specialty: Education and
Practice in Nigeria. J Ment Disord Treat 4: 157. doi:10.4172/2471-271X.1000157

Page 5 of 5

J Ment Disord Treat, an open access journal
ISSN: 2471-271X

Volume 4 • Issue 1 • 1000157

https://www.ncbi.nlm.nih.gov/pubmed/16648534
https://www.ncbi.nlm.nih.gov/pubmed/16648534
https://www.ncbi.nlm.nih.gov/pubmed/16648534
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3032618/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3032618/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3032618/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3032618/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2847360/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2847360/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2847360/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2847360/

	Contents
	The Challenges of Psychiatric Nursing Specialty: Education and Practice in Nigeria
	Abstract
	Keywords:
	Introduction
	Aging psychiatric nursing workforce

	Psychiatric Nursing Human Resource Recruitment
	Low Preference of Psychiatric Nursing Practice
	Psychiatric nursing human resource for undergraduate programmes
	Stigma
	The dearth of mental health care facilities
	Cultural belief system and care

	Conclusion
	References


