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Introduction

Experts'image, personality, and professional notoriety have a majorimpact
on their work and life. Professionals put in a lot of time and effort to create,
maintain, and repair them. Bookkeepers' professional reputation, image,
and reputation have been the subject of numerous investigations in the past.
The majority of these have focused on secure institutional and authoritative
settings that have demonstrated areas of strength for tight networks. Despite
this, ongoing shifts in the social, political, economic, and mechanical conditions
have brought about new risks and challenges, making the environment even
more unstable. Consequently, they may have an effect on professional glory,
personality, and image. Studies stand out from competing arguments in
these ever-evolving processes, particularly when it comes to distinguishing
professional qualities from business qualities. Bookkeeping has undergone
a process of "marketization" and "selling" as a result. Numerous questions
have been raised regarding the moral implications and viability of standard
bookkeeping tasks as a result of the connection between bookkeeping and
business. The personality and self-discovery of bookkeepers, as well as their
professional fame, social importance, recognition, and jurisdictional security,
have all been harmed by this cycle [1].

Description

This anomaly has been referred to as "de-professionalization," which
refers to a cycle in which professions that were once highly regarded lose their
appeal. How experts and callings are perceived by a broader society has an
impact on the personality of experts as individuals from a "local area." Drawing
from the character sense-production system, this paper examines the concepts
of "personality positioning" and "personality encountering" with a focus on "de-
professionalization." It investigates a peculiar cycle of competing justifications
known as "bureaucratization," in which impressive skill conflicts with regulatory
actions. In this instance, the term "bureaucratization" does not refer to the
normalization of internal procedures but rather to an ever-increasing number
of managerial and regulatory responsibilities that already fall under the purview
of public institutions. Bookkeepers have dynamically assumed responsibility
for these for quite some time. The profession of bookkeeping in Italy, which
was once highly regarded but is now perceived as caught in the regulatory
procedures that have moved away from the public sphere in recent years [2],
is being negatively impacted by this peculiarity.

Because of this, we can now look at bookkeeping as an example of
"organized de-professionalization." The consequences of this peculiarity are
frequently overlooked by academics, experts, and policymakers. In any case,
as they observe that their professional reputation is decreasing on a daily
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basis, Italian bookkeepers are experiencing a professional personality crisis.
The proliferation of informal communities and PC-interceded correspondence
rehearsals, in particular, has led to the development of better methods for
"anticipating" and constructing an individual's image and personality. In
addition, they have provided brand-new locations for evaluating voices and
grumbling. As a consequence of this, it might be fascinating to learn how
professionals discover their characters using cutting-edge devices and web-
based networks. This paper seeks to link the topic of professional personality
crises with the development of new technologies [3] by examining how Italian
bookkeepers use online networks to examine and determine their professional
character despite their transformation into "civil servants."

In order to gain a comprehensive understanding of this peculiarity, the
paper employs the ethnographic method to investigate the responses,
comments, and feelings that were shared by Italian bookkeepers on
a Facebook group called "Commercialistic Incrassate." This strategic
methodology's goal is to incorporate ethnography into the investigation of
online networks. Since then, this approach has been utilized to concentrate on
the personality of bookkeepers, as well as their approach to integrating their
bookkeeping affiliations. The peculiarity of this paper, on the other hand, lies
in its attempt to gain a deeper understanding of how bookkeepers manage
an individual and collective professional personality crisis brought on by an
external anomaly undermining their profession by examining the immediate
cooperation between locals. In a variety of contexts, it may be necessary for
individuals to use computerized advances to discuss and develop an internet-
based personality [4].

In any case, the ever-increasing administrative movement that affects
Italian bookkeepers gives us a chance to look into unconventional context-
oriented elements and how they affect bookkeepers' self-perceptions of
their character and image. The international research community studying
proficient personality might find this fascinating. Given the proliferation of PC-
interceded correspondence and the growth of online networks, there may also
be an interest in comprehending how character and image are conceptualized,
communicated, and co-developed using computerized tools. Understanding
what the author refers to as "online personalities" will be easier with this
information. As a result, this paper contains numerous strategic, rational,
and hypothetical commitments and recommendations. It contributes to the
literature on personality in the bookkeeping profession and paints a picture
of bookkeepers that goes much further than the cliche of the "exhausting
clerk." Additionally, it contributes to the study of bookkeepers' personal and
professional management of their personality crises. This supports a more in-
depth investigation into how experts become experts in unsafe situations and
during emergencies. Finally, the paper makes a hypothetical and systematic
contribution to the development of writing by employing ethnography [5].

Conclusion

The following structure is used for the remainder of the paper: The
following section provides clarification regarding the challenges character
faces in the field of bookkeeping. It examines professional personality, image,
and eminence writing and makes connections to de-professionalization issues,
conflicting arguments, and professional "bureaucratization" experience. In
the third section, the hypothetical system, particularly the character sense-
production structure, from which this study draws inspiration, is presented. The
fourth and fifth segments show the exploration setting and method. In addition
to analyzing the findings in light of Guo's system, personality positioning,
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and character encountering concepts, the sixth section suggests revising the
structure. The commitment of the review as well as its hypothetical, practical,
and strategic implications are discussed in the final section.
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