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Abstract

The present study assessed the attitudes of 262 college students’ attitudes toward different parenting styles by
replicating and extending. It was hypothesized that traditional parents (i.e., working father, stay at home mother)
would be viewed more positively than nontraditional parents (i.e., working mother, stay at home father). Results
showed a non-significant interaction two-way ANOVA, F (1,258)=3.413, p=0.066. However, a significant main
effect for employment status was found; partially supporting our hypothesis. Thus, regardless of the parent gender,
participants viewed the employed parents as more positive than the stay at home parents. The most positive attitudes
across all four vignettes were towards the working mother and the least positive were towards the stay-at-home
mother. These findings are unexpected, different than the findings of; study replicated in the present study, and have
important implications. Limitations, strengths, and future research are discussed.

Keywords: Traditional parenting; Working mother; Work-family;
Stay at home father

Introduction

A clear distinction between “traditional” and “nontraditional”
roles of parents is well established within American society and
continues to hold true today [1,2]. The traditional father goes to work
during the day and the traditional mother stays-at- home to tend to
the house and the children [1]. While women are assumed to have
communal characteristics such as concern for others and sociability,
men are categorized as agentic and are assumed to hold traits such as
independence, competence, and confidence [3,4]. These perceptions
affect the responsibilities society deems most important and favorable
for each sex. Men are evaluated based on their jobs, while women are
viewed according to their families and their mothering nature [5]. The
stereotype of women as communal and men as agentic has led to the
general feeling that women should be caregivers for children while men
take on the role of the breadwinner, or primary money maker.

Although research demonstrates that mothers are viewed as
being caregivers and men as breadwinners, U.S. census information
demonstrates a significant increase in the number of working mothers
over the past 65 years. Whereas 23.8% of mothers with children under
18 years of age participated in the workforce in 1950 [6], 69.9% of
mothers with children under 18 years of age participated as of 2015
over 40% of mothers took on the role of the breadwinner and were
financially supporting their families [7]. This image of a nontraditional
mother at work breaks from established gender norms; thus, the image
of a traditional mother is inconsistent with the reality of many families.

Meanwhile, fathers are also carving out a nontraditional niche.
Fathers with children under 18 years of age had a workforce participation
rate of 92.7% in 2015, a slight decrease from 94.6% in 2003. In 2011, one
in five fathers with children in preschool acted as the primary providers
of child care while the mothers went to work. These fathers who pursue
nontraditional communal roles are seen as breaking the norm. So,
while families with a working father and stay-at-home mother (SAHM)
depict traditional gender roles, families with a working mother and a
SAHF (SAHF) depict nontraditional gender roles.

Society has historically placed great emphasis on the importance
of traditional gender roles. Studies have shown that college students
conform to these traditional gender norms in pursuing their aspirations

and goals [8] found that college women were more inclined towards
filling interpersonal needs, whereas college men were more geared
towards accomplishing goals. Similarly, college seniors’ with traditional
views towards marriage preferred traditional career paths as well [9].
This research was conducted decades ago and may not reflect today’s
society and its varying ideas of gender roles. Despite this fluctuation, it
appears that society continues to adhere to the traditionally gendered
expectations for the roles prescribed to men and women [10].

Social Role Theory

The persistence and presences of traditional gender role norms
for parents is best explained by Social Role Theory. Social Role Theory
posits that gender role differences are based on the specific expectations
and positions of men and women which are socialized within society.
These gender roles serve to delineate what men and women are
expected to do in society, simultaneously facilitating participation in
society and forcing people into specific roles. This theory postulates
that men tend to fill more agentic roles while women gravitate toward
more communal roles, making gender differences more prominent.

Such norms, according to Social Role Theory, are reinforced by
societal expectations for men and women to fill these respective roles.
People attribute success in male-dominated occupations to male-
stereotypic traits, and to female-stereotypic traits in female-dominated
occupations. Consequently, people who enter roles that are incongruent
with the roles expected from their gender will face disapproval [11].
Thus, people believe certain genders will be more successful in certain
fields and that people will negatively evaluate people who step outside
of these socially prescribed bounds. Social Role Theory accounts for the
perpetuation of gender roles and expectations.
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Social Role Theory has two slightly contrasting but coexisting
foundations: an evolutionary perspective and a social role construction
perspective. The evolutionary perspective holds that differing
biological characteristics and different demands on men and women
in historic times have resulted in gender role dichotomies. Specifically,
gender differences arise from domains in which men and women
have historically faced different challenges. These might be different
physical demands that women and men faced due to different physical
sizes, women's responsibility for bearing children, and other physical
variations. Throughout history, women have played a much greater
role in child rearing due to the substantial reproductive investment
of pregnancy and childbirth, leaving men with the responsibility to
provide essential human needs such as food and shelter [12]. Therefore,
natural selection and human evolution are thought to have created a
divide between work and family based on the physiological capacities
of each gender. In return, the evolutionary perspective holds that the
different evolved mechanisms of men and women are what lead people
of different sexes to behave in specific way. The social role construction
perspective, on the other hand, asserts that different societal structures
and demands have led people to internalize differences in genders that
would not be so pronounced otherwise Men have traditionally been
given more power, which has led people to internalize and develop
different ideal roles for men and women to fill.

Unsurprisingly, Social Role Theory has played a significant part
in the development of parental roles. People engage in self-fulfilling
prophecies placing themselves in roles oriented toward their prescribed
gender roles. Additionally, people are quick to attribute gender-
confirmative characteristics to others. For example, when people are
presented with vignettes of men or women whose occupation is not
specified, they assume that men have more agency and that women are
more communal. In fact, when evaluating people’s trait perceptions
of parents, stay-at-home parents received higher communion and
parenting effectiveness scores than working parents, whereas working
parents were perceived as doing less parenting behaviors than stay-at-
home parents. In return, women, who are perceived as more communal
would fill more communal role of caring for children and taking on
the responsibilities of the home. Likewise, men, who are traditionally
perceived as agentic, would fill the more agentic role of working and
would therefore provide for the family. This pattern is supported by the
perpetuating cycle of fulfilling socially expected roles that is posited by
Social Role Theory.

Since society holds onto gendered roles so strongly, it would follow
that people who deviate from these roles experience backlash. [13].
Accordingly, women who self-promote in professional fields and act
agentically—a trait typically attributed to men—are liked less than
women who behave more in line with traditionally female traits [14]. On
the other side of the spectrum, stay-at-home-fathers reported negative
responses from stay-at-home-mothers for their violation of the typical
man-at-work role [15]. One specific study that tested negative attitudes
and responses towards stay-at-home and working parents, showed that
participants held a negative bias toward nontraditional parents’ relative
to their traditional counterparts. Other studies with different methods
have been conducted and have found the same results, showing the
pervasiveness of this phenomenon in society. These are discussed below.

Study of Replication and Supporting Studies

A wealth of other research has corroborated findings indicating
that traditional parents are perceived positively while nontraditional
parents are perceived negatively. Affirmations for the traditional

female role of caregiver can be seen in the belief that SAHMs are the
only acceptable parental, as their presence in the home is natural and
acceptable [16]. A traditional mother stays at home with the children
but also spends quality time with them “to ensure proper development”
both physically and psychologically. “Intensive mothering” posits that
mothers hold primary responsibility for childcare [16]. As a result of
this ideology, mothers have been classified as the “real, natural and
universal” caregiver Arendell more importantly as the only acceptable
caregiver [17]. This perception completely isolates fathers from the role
of primary caregiver.

While the “intensive mother” personifies traditional values, the
working mother is defined as career-oriented and nontraditional.
Culturally, women are viewed as being incapable of having a full-time
career while simultaneously taking care of their children. It is commonly
held that working leads mothers to prioritize work over their children.
Working mothers are also at a disadvantage because they are assumed
to have less of a relationship with their children [18]. These mothers
have been characterized in the media as “selfish,” “arrogant,” “angry;’
and “resisting real femininity”.

Women have reported negative reactions from others for being
working mothers. They have encountered stigma and isolation, and
reported feeling judged by other mothers for not participating in events
with their child. For example found that women who worked full-time
after a child’s birth were rated as less communal and seen more negatively
than women who either stopped working until the child was in first
grade or stopped working all together. Mothers were also rated more
negatively if they worked for personal rather than financial reasons.
Etaugh and Folger [19] compared perceptions of mothers and fathers
in the traditionally male role of going to work. Participants rated fathers
working full-time as more competent than fathers working part-time,
but did not afford full-time working mothers the same benefit. Further,
both mothers and fathers working full-time were seen as less nurturing,
but these effects were more pronounced for women. Similarly Riggs
[20] found that parents who stayed home were seen as more communal
while those who worked were seen as more agentic. In accordance with
gender norms, participants reported liking nontraditional working
mothers less than their traditional counterparts. Additionally, working
mothers are rated as worse, less effective parents than working fathers
when employed in traditionally male jobs, when their success is evident,
and when working for personal instead of financial reasons [21]. These
findings all indicate that, as predicted by social role theory, society does
not like it when women break their communal gender norms.

SAHFs are subject to judgemental perceptions as well. They are
prescribed stereotypes such as, lazy, irresponsible, and unmanly.
Consequently, SAHFs are disrespected and considered a burden
because they do not financially support their families or provide the
same type of love that mothers can. Models of fatherhood suggest that
fathers are incapable of being the primary caregiver. A common view
is that they are unhelpful and unavailable when needed most. The
mother is perceived as the active parent, while the father is viewed as
the “helper” and is labeled “Mr. Mom™. Mothers are best fit to provide
for their children due to the fact that society views fathers as incapable
of caregiving because they lack the innate nurturing capabilities of a
traditional mother [22].

Research demonstrates that SAHFs experience significant backlash
for their nontraditional roles. In a study assessing attitudes toward
SAHFs (SAHFs), 44.9% of the SAHFs reported experiencing negative
reactions and stigmatization from other adults. This was found despite
a 65% increase in SAHFs, from. Still, despite the increasing number
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of men taking on the role as primary caregivers, this break from
tradition is still not viewed as socially acceptable, nor do people rate
it positively Studies have shown that neither mothers nor fathers can
escape criticism when taking on a nontraditional role. However, this
criticism is generally not based off of a full picture that takes all factors
of a parent’s choice into consideration. Many studies demonstrate the
importance of taking multiple factors, such as gender, work, family,
relationships and identity, into consideration Fathers” decisions to stay-
at-home include factors such as loss of job, illness, a spouse’s higher
salary, children needing a caregiver, and/or working from home. The
same can be said for women, as far as choosing to work full-time. These
non-traditional roles are not out of spite to society but, rather, a product
of a variety of variables.

One major influence, and in fact the foundation of the present
study, The initial study showed that individuals had more negative
attitudes toward nontraditional parents (i.e., SAHE, working mother)
than traditional parents (i.e., SAHM, working father). In other words,
mothers who chose to go to work and fathers that chose to stay at home
were viewed more negatively than traditional parents. The SAHF was
perceived most negatively overall. The findings from are consistent
with a host of similar studies highlighting the pervasive nature of
prescriptive gender stereotypes for parents [23] and how violating
these prescriptions, while maintaining a productive lifestyle, can have
negative ramifications on cognitive and societal well-being.

Notably, research has primarily focused on the general population
and did not target specific ages or generational differences. Thus, the
present study aimed to better understand and assess college students
attitudes towards nontraditional and traditional parents to determine if
they differed from the general population. Studies examining samples
of college students have demonstrated that education and exposure
to peers alternative ideologies can shift attitudes towards being more
accepting of nontraditional parents [24]. However, based on the
pervasive nature of Social Role Theory and gender role stereotyping,
as well as the purpose of replication, it was expected that the findings
would be consistent.

In replication of Brescoll and Uhlmann [1] some measures were
added in order to gain a more detailed sense of why people might
respond to traditional versus nontraditional parents differently. We
hypothesized traditional parents would be seen more positively than
nontraditional parents. Specifically, the order of positive attitudes
would be highest for the stay at home mother, second, the working
father, thirdly, the working mother, with the least positive attitudes
towards the stay at home father.

Method
Participants

To determine the desirable sample size given the research design,
we performed an a priori statistical power analysis [25]. Thus, a sample
of at least 180 participants with a medium effect size, Type I error rate
of a=0.05, was necessary to have power meet 0.80.

Participants were 262 undergraduate college students enrolled in
a four-year program in the United States (M, =20.64, SD=1.37). They
were sampled through posting a link to the survey on social media
websites (e.g., Facebook and Twitter). Participants were 32.4% male
and 66.8% female, and 0.8% identified as “other” Concerning race and
ethnicity, 63% of participants identified as White, 12.2% as Asian, 9.2%
as Black or African American, 6.5% as Hispanic or Latino/a, 5.3% as
multiracial, and 3.8% identified as “other” (including American-Indian,

Pacific Islander, and Alaskan Native). The majority of participants
(40.3%) indicated that they studied social sciences, 14.3% studied
natural science, 13.2% were double-majors, 8.1% studied quantitative
reasoning and 8.1% studied arts, 6.6% studied the humanities, 2.7%
had self-declared majors, 1.9% studied Non-Western topics and 1.9%
studied Education, and 2.8% studied another subject (education or
foreign language). Noteworthy, 49.4% of participants were seniors in
college, 33.3% were juniors, 11.9% were sophomores, and 5% were
freshmen. Most participants were born in the United States at 86.6%.
In regard to socioeconomic status, 43.7% identified as upper-middle
class, 27.6% as middle, 16.9% as upper, 11.1% as lower middle, and
0.8% as lower class. Thus, the majority of the samples were female
upperclassman from at least a middle class background.

Design and Materials

This study was administered using Qualtrics Survey Software.
Participants accessed the survey through an online link and completed
it on their personal computers or smartphones. The vignettes used were
adapted from Brescoll and Uhlmann [1] and edited for the purposes
of this experiment. All the vignettes were about a husband and wife
deciding who would work and who would stay home after the birth of
their second child. The vignettes were identically worded except that
the parents in each role were changed for each of the four vignettes.
Vignette one presented John going to work (traditional), vignette
two presented Jennifer going to work (nontraditional), vignette three
presented John staying at home (nontraditional), and vignette four
presented Jennifer staying at home (traditional). Wording from Brescoll
and Uhlmann [1] hat made the choice to work/stay home seem like one
person’s decision was removed in order to reduce any potential biasing
effects of it not being a mutual decision.

Eleven follow-up questions assessed participants’ opinions toward
the target parent in whatever vignette they were assigned to. They were
questions such as “--- is selfish” and “--- is a good parent.” There were
nine questions adapted from Brescoll and Uhlmann [1], however they
used a “feeling thermometer” towards the parent ranging from 1-100
which we adapted to a 1 to 9 scale. Additionally, two items were added
that assessed participant’s ratings of whether they would do the same
thing as the parent in the vignette, their predictions of how the target
parent’s friends would react. Questions were asked on a likert-type
scale ranging from 1 (strongly disagree) to 9 (strongly agree). There
was also a demographics section of the questionnaire that assessed
participants’ family structures, socio-economic status, year in school,
major and other information related to the participant. The experiment
was between-subjects and had a 2 (parent gender) X 2 (parent at work
or at home) design.

Procedure

The study was approved by the Participant Review Board at a
small liberal arts college. Participants were recruited via convenience
sampling through social media. The data collection was a course
requirement for an upper level social psychology research course at
a small liberal arts college. The participants were sent to the survey
website using a survey software called Qualtrics.com. They were first
presented with an informed consent form and after indicating that they
complied with and understood the consent form, they were assigned
to one of four vignettes. The assignment was determined by which
vignette the student in the social psychology course created for the
Qualtrics website. Participants then completed the opinions measures
based on their appraisal of the target parent in that vignette. Afterwards,
they filled out the demographics questionnaire. After completing the
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demographics, they were debriefed and the survey ended. The total
completion time ranged from 8 to 15 minutes. A total of 62 participants
were assigned to the working father vignette, 63 participants to the
working mother vignette, 74 participants for the SAHF vignette, and 63
participants for the stay at home mother vignette.

Results
Descriptives

Participants in each condition described their upbringings and
family background. It appeared that there were no notable differences
among the four groups. The majority (83.2%) of participants grew up
with both biological parents in their household, 6.5% grew up with
both biological and step-parents, 5.3% with a single mother, 1.9% with
relatives, 1.5% with a single father, 0.8% with guardians, and 0.4% with
foster care. The highest levels of education attained by the participants’
mothers/guardians were 33.6% bachelor’s degree, 23.7% associate’s
degree, 13.7% master’s degree, 10.7% some college, 7.6% high school
diploma or GED, 5.3% less than high school, and 5.3% doctoral degree.
The highest level of education attained by the participants’ fathers/
guardians were 26.4% bachelor’s degree, 26.1% master’s degree, 22.2%
associate’s degree, 9.6% high school diploma or GED, 6.1% some
college, 5.4% less than high school, and 4.2% doctoral degree. During
early childhood, 48.9% of participants’ mothers were employed, 45.4%
stayed at home, and 5.7% were listed as “other” or “N/A” During early
childhood, 87.8% of participants’ fathers were employed, 5.3% stayed at
home (a total of 13 participants reported their fathers staying at home),
and 6.8% were listed as “other” or “N/A”

The participants were asked two questions relating to the individual
in the vignette’s reason for employment. One question asked about
how much the participant agreed with the parents decision if it were
for financial need and the second asked about personal fulfillment.
Interestingly, every group's mean was higher for financial need as
opposed to personal fulfillment except the stay at home mother
vignette (M, o1 =6.61, SD=2.38; M, . =6.10, SD=2.58). The
working father vignette group reported a mean of 6.47 (SD=2.54) for
personal fulfillment and a mean of 7.85 for financial need (SD=2.08).
The working mother vignette reported a mean of 7.30 for personal
fulfillment (SD=1.78) and a mean of 8.28 (SD=1.30) for financial need.
For the stay at home father vignette, participants reported a mean of
6.95 for personal fulfillment (SD=2.09) and a mean of 7.36 (SD=1.99)
for financial need.

Participants were also asked to state how much they agreed with the
following statement “If I was I would make the same decision
[to work or stay at home]”. Participants assigned to the stay at home
mother vignette reported the lowest level of agreement with this
statement (M=4.77, SD=2.57). The second lowest level of agreement
was the stay at home father vignette (M=5.18, SD=2.50). Both
working parent vignettes had higher and similar agreements (M, .
mmhe,:6'58’ SD=2.25; Mwmki“g mher:6.60, SD=2.32). Lastly, participants
were asked how they felt toward the parent in the vignette. The most
positive feelings (1 being cold and 9 being warm) were held towards
the working mother (M=7.38, SD=1.70); then the stay at home father
group (M=7.25, SD=1.64); the stay at home mother group (M=6.77,
SD=1.60); and the least positive feelings were towards the working
father (M=6.37, SD=1.70).

Results

Two-way analysis of variance (ANOVA) between subjects was
conducted to examine the effects of the gender of the parent and

employment status on attitudes of the participants. The two-way
ANOVA revealed a non-significant interaction effect between gender
and employment status of the parent, F (1,258)=3.413, p=0.066,
h ?=0.035. The hypothesis was partially supported by a significant main
effect of employment status, regardless of the gender, F (1, 258)=37.216,
p<0.001. There was a non-significant main effect for gender of the
parent, F (1,258)=0.495, p=0.482. Participants held the most positive
attitudes towards Jennifer at work (working mother; M=79.78,
SD=12.94, with the second most positive attitudes being towards John
at work (working father; M=75.98, SD=11.82). The attitudes towards
John and Jennifer at work were significantly more positive than John at
home (stay at home father; M=69.65, SD=10.78), and Jennifer at home
(stay at home mother; M=67.95, SD=12.60). Regardless of the gender
of the parent, more positive attitudes were held towards those who were
employed versus stayed at home. Ultimately, the vignette with the stay
at home mother resulted in the most negative attitudes, an unexpected
finding.

Being that the sample was predominantly female, a secondary
analysis was run to test participant gender differences within each
vignette. There were no significant participant gender differences
within the working father, stay at home father, and stay at home mother
vignettes. However, female participants assigned to the working mother
vignette had significantly more positive attitudes than male participants
(t (61)=-2.852, p=0.006). The mean attitude towards the working
mother, for female participants, was M=83.29, SD=9.68, whereas male
participants’ attitudes were lower (M=74.18, SD=15.68). Interestingly,
female participants had the most negative attitudes towards the stay
at home mothers (M=67.81, SD=12.20) and male participants held
the most positive attitudes towards the working father (M=79.06,
SD=12.16).

Discussion

The present study hypothesized that undergraduate students would
align favorably with conventional family frameworks and negatively
evaluate atypical parenting styles. Therefore, we hypothesized that
a sample of undergraduate students would present a response bias
in favor of a traditional parenting paradigm in the form of their self-
reported attitudes and opinions. Our main findings were surprising.
Our hypothesis was partially supported because approval for John
in the traditional working role was stronger than that for John in the
nontraditional stay-at-home role. However, our results concerning the
parenting roles of mothers did not support our research hypothesis.
Instead, the data revealed a preference towards the role of working
mothers and negative evaluations of the traditional role of SAHMs.
Furthermore, the data indicates that the vignette describing the working
mother was perceived more positively than the traditional working
father role. These findings are striking because they are inconsistent
with previous research and indicate a shift in attitudes particularly
among college students. Supporting and extending these results are
findings that students become more accepting of nontraditional gender
roles during college. Bryant suggested that exposure to diversity,
womens studies courses, and peers were possible explanations for the
increased approval of nontraditional roles.

The majority of participants in our study were seniors (49.4%)
and women (66.8%), and responses indicated positive attitudes toward
working parents. It is clear that educational allows for individual
expression and encourages students to question underlying societal
and cultural assumptions of gender roles. Based on the specifics of our
sample, two important sources of societal shift towards more egalitarian
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gender roles may include levels of education completed by the parents
as well as the mother’s employment status within our sample (52.6%
mothers obtained at least a bachelor’s degree, and 56.7% of fathers
obtained at least a bachelor’s degree). While the college students were in
support of nontraditional roles for mothers, they supported traditional
roles of fathers. This result supported only part of our hypothesis.
College student’s upbringing and exposure may contribute to their
awareness of the gender inequality. Thus, their education can be an
underlying influence in the formation of the differences in attitudes.

A side from the education level of children and parents, there are
several other explanations for the perceptual shift on parenting roles.
Women, according to Eagly et al. [26] embody both feminine and
masculine characteristics, which allow them to acceptably occupy
both traditional and nontraditional roles. SAHFs may have been more
negatively rated (compared to the nontraditional role of working
mothers) in our study because of the drop in social status by adopting
traditional feminine roles. In contrast, working women may have been
more positively rated because they adopt a more masculine, high status
role, which helps them gain a more elevated social status. The fact that
college students are more supportive of women working than women
staying at home could indicate a shift in society’s perception regarding
the natural role of women. The stronger approval ratings for the
working mother as opposed to the working father could be a reaction
to the long-standing norm that women should stay at home while
men work, being an over-correction as attitudes shift to being more
accepting of women at work. Although these findings are not consistent
with, their implications suggest a societal modification of prescribed
parenting roles.

The late 20th and early 21st centuries signify the extreme changes
that altered the lives, work, relationships, and family roles of parents in
the United States [27]. One possible explanation of the societal shift is
believed to be the progressive decline in women occupying traditional
parenting roles, as homemakers and primary caregivers, is a result of
feminism [28]. Thus, SAHMs are stigmatized by society for not being
employed outside of the home. Because of these new and negative
connotations associated with SAHMs, women are increasingly entering
into the public sphere and decreasing their foothold in domesticity.
This trend is supported by the findings indicating that 70.1% of mothers
with a child under the age of eighteen were employed. present the idea
that the roles of women and men have started to overlap because of the
increase of women in the paid labor force. From 1950 to 1998, women’s
participation in the labor face has increased from 34% to 60%, while
men’s involvement diminished from 86% to 75%. It is proposed that
women’s roles have altered to incorporate domestic responsibilities as
well as labor characteristics. However, men do not show a significant
increase in occupying female-dominated roles to the same degree that
women have entered the male-dominated occupations. Therefore, the
findings in this study not only suggest that the population of women
in the workforce is growing, but that it may be more socially acceptable
for them to take on masculine working roles due to the finding that
women have the ability to personify both masculine and feminine
traits. found that there is an increase in the perception of women’s
masculine characteristics, which they relate to the increase and more
accepted entry of women in male-dominated occupations. This reversal
of gender roles, is evident in recently married couples. From 1996 to
2008 the number of SAHFs has tripled from 49,000 to 158,000 while a
competing number of wives and/or mothers are pursuing traditionally
masculine role of breadwinner. Society has allocated the roles of men
into an idle and stigmatized category where men belong in masculine
related roles and not those associated with roles deemed feminine. As a

result, men have a more difficult time supporting nontraditional gender
roles. It is clear that women’s stereotypes are more dynamic compared
to men’s, which remain relatively unchanged and traditional Liss and
Erchull [28] Therefore, this may explain our findings of John at work
being more positively viewed than John staying at home and why
there was so much support for Jennifer working outside of the home.
Research supports this, as they found that women endorsed egalitarian
gender roles more so than men, suggesting that men have more negative
perceptions of nontraditional gender roles, compared to the egalitarian
views of women.

Strengths and Limitations

The findings in the current study should be considered within the
context of both strengths and limitations. Replication and extension
studies are considered highly beneficial contributions to the further
development of theory and research [29,30]. By replicating and
extending a rigorous study, we applied existing theory to a college
student population to determine generalizability of a more specific
population. By recruiting participants enrolled in four-year college
programs, we were able to observe perceptions of traditional and
nontraditional parenting from this specific population. Furthermore,
Brescoll and Uhlmann [1] had stressed the importance of having a more
diverse sample in order to better represent racial and ethnic diverse
attitudes towards traditional and nontraditional parenting. The present
study, although purposefully college students, had a more diverse
sample than the sample also promoting increased generalizability.

Additionally, items utilized to test for attitudes in our questionnaire
were previously factor analyzed, increasing our construct validity which
confirmed that we were measuring what we claimed to. Although the
study replicated, the vignettes were modified as well as the items
capturing the attitudes of the participants to further decrease demand
characteristics and socially desirable responses. Lastly, the present
study exceeded the a priori desired sample size to achieve a power
level of 0.80. Thus, increasing the strength of the findings as well as the
generalizability of the study.

There were also noteworthy limitations within the study. First,
the sample was 63% Caucasian and 66.8% female from a moderate to
high SES background. Replication of this study with a broader sample
of undergraduate students is recommended. Although participants
identified if they were born in the United States, and were required
to be enrolled in a U.S. four year college to participate in the study,
here was no demographic question asking their country of origin,
limiting how widespread the sample might be. Additionally, the
items were not randomly distributed and immediately followed the
reading of the vignettes, making it likely that they created demand
characteristics, subsequently biasing participant responses. There may
have been extraneous factors that had a greater impact on a person’s
attitude that we did not account for, such as exposure to nontraditional
families among friends, or family type representation through media
consumption. Future research should incorporate covariates and
highlight potential confounds.

The present study limited its scope to focus solely on a heterosexual
couple, John and Jennifer. It is important to note that the study had
a specific definition of nontraditional parenting as a working mother
and a SAHF. Future research might want to expand the definition of
nontraditional parenting, such as focusing on the LGBT+ community.
In a study conducted by Liss and Erchull [28], they excluded
homosexual couples due to additional considerations unique to same
sex couples. Therefore, further theorizing and developing should occur

J Ment Disord Treat, an open access journal
ISSN: 2471-271X

Volume 4 - Issue 1+ 1000153



Citation: Berger, L., Caluori, N., Pintar, M., Sinemus, S., Conley, L, et al. (2018) College Students’ Attitudes towards Traditional and Nontraditional
Parenting Roles: A Replication and Extension. J Ment Disord Treat 4: 153. doi:10.4172/2471-271X.1000153

Page 6 of 7

when expanding the study of nontraditional parenting roles. However,
future research should include a parenting paradigm inclusive of all
family frameworks, reflective of the evolving family unit.

Implications for Future Research

Future research should continue to evaluate shifting attitudes
towards traditional and nontraditional parenting. If individuals are
becoming more accepting of nontraditional parenting roles, perhaps
stereotypes in the workplace will decrease as well. Regardless, future
research should focus on further replication in order to address the
possible causes of shifts in attitudes toward nontraditional parenting
since our findings differed from. In order to strengthen validity, future
research should consider utilizing random assignment of the vignettes
to help limit any additional confounds.

Additionally, replications of this study should examine these
parameters cross-sectionally to discern if the effects are generational or
are representational of the whole population. The results from this study
were based off of the responses from college students, and therefore
come from a relatively young sample. Conducting this research across
varying age groups would indicate whether these results stem from
the liberal ideations of the younger generation or represent a shift in
society's perceptions of nontraditional parenting roles.

Previous research has implied that undergraduate women who
identified more strongly with a feminist perspective, were more likely
to have egalitarian expectations for their future marital and parenting
roles [29,31] Specifically, women’s perceptions about their expected
roles change when anticipating motherhood. Future research should
continue to explore the contribution of feminist ideations and values
on differences in attitudes towards traditional and nontraditional
parenting roles.

The present study showed more positive ratings toward the
nontraditional parenting of a working mother but in line with the
research of Liss and Erchull [28], the attitudes may have been more
traditional if we had used a sample that was closer to anticipated
parenthood. Research has showed that attitudes tend to shift toward
more traditional roles when nearing parenthood [31]. Therefore, future
research may want to compare the perceptions of nontraditional versus
traditional parenting between generations at different life stages.

Future research could also observe the environment in which an
individual is born and grows up in coupled with the characteristics of
their family background, particularly as moderating and mediating
variables [32]. It has been observed that children raised with high
parental involvement had more positive attitudes towards nontraditional
parenting than children who had less parental involvement during their
development.

Conclusion

Modern perceptions of gender roles are at a crucial point in
their development. Some people are pushing for more progressive
interpretations of what is acceptable and advocating for the
deconstruction of gender norms. Parenting roles have always been
strictly defined and influenced by gender. Looking at a more specific
population, such as college students, provided us a deeper exploration
of attitudes and a better understanding of how perceptions shift
depending upon age and educational exposure. The results of this
experiment have significant implications for today’s society and may
indicate change in a more egalitarian direction. Overall, our findings
provide significant insight to the evolving area of perceptions towards

traditional and nontraditional parenting. If future studies find results
consistent with this study, then it can be argued that college students’
attitudes towards traditional and nontraditional parenting roles are
shifting toward more liberal perceptions. In general, future research
should help to understand why there are still negative [33] perceptions
towards fathers as the stay-at-home parent, and when in development
we should teach children about gender roles, if at all.
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