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Declining employability of pharma or science graduates like B.Pharm, M.Pharm, M.Sc, or M.Tech and falling standards of
pharma education in India is a growing concern to all the stakeholders. Since last recession of 2008-09 the symptoms are
more visible. Employers complain of not getting ‘right man for right job;, failing entry level remunerations and sliding glamour of
Pharmaceutical education in students. The employers), parents’ and the students’ expectations are perhaps the same. The employers
want job-ready’ candidates; while parents want that their wards-students to be ‘job-ready’ at the end of the course. But everyone
knows that this is just not happening. Barring the IIMs and exceptionally few prominent and serious top ranking B-schools
in India, the large populous of universities affiliated management institutes, AICTE recognized institutes and UGC approved
institutes are churning hoard of Management, and Pharm D students who do not seem to possess expected knowledge and skills
to manage the business. The reasons and issues for this consequence are many. The structure of contents of syllabus, teachers with
no business experience, no provision for practical experience, paucity of funds with self-funded management institutions, lack
of industry interaction, theoretical nature of assessment of students are issues which hamper the quality of management science
education in India today. Continuous improvement of structure of syllabus and contents as per requirement of the business,
employing teachers only with business / industry experience, tuning theoretical contents with practical orientation, increasing
the toughness level of assessment of students to find out their ability to analyze the real-life business circumstances and synthesize
the solutions. Continuous knowledge improvement programs with mandatory industry internship / projects for teachers, are few
measures to improve the quality of pharma education in India. In the process of reforming and upgrading the system of pharma
education, the real issues concerning the higher level education like Regulatory and IPR required as per current industrial norms
are often sidelined by the policy makers.
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