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Job motivatıon of nurses and affecting factors
Ilknur Aydın Avcı 
Ondokuz Mayıs University, Turkey

Aim: This study was conducted to determine the job motivation of nurses working in a hospital and the influencing factors.

Method: The study was conducted in a state hospital in Samsun between May 2014 and February 2015. There were 262 nurses 
who were not voluntarily, volunteered, or unreported to participate in the study and who did not find any errors in the data 
collection form. In the collection of the data, the questionnaire containing the descriptive characteristics of the nurses and the 
motivation evaluation form consisting of expressions for the job motivation were used. This form is based on expert opinion. 
Descriptive statistics were used in the evaluation of the data.

Results: The average age of the nurses participating in the study was 34.8 ± 6.7 and 79.4% were married. 42.2% of nurses work 
in internal clinics and 53.8% work in shifts. 88.5% of the nurses in the study group are clinical nurses. 61.8% of the nurses 
stated that they performed independent nursing activities in the clinics and 92.4% of the nurses stated that they accepted the 
team understanding in the services they gave. (17.9%), working style (17.1%), money (16.4%), communication in the clinical 
setting (9.2%), independent working (5.0%), and the health of the nurses in the first place (27.1% , family life (1.5%) and the 
other (1.2%). While 79% of the nurses defined general communication skills as good, 75.6% stated that the in-house training 
opportunities affected the motivation of business environment.

Conclusion: As a result of this research, it has been found that the motivation of nurses is influenced by individual factors as 
well as institutional factors. For this reason, it may be suggested to increase the institutional activities in order to increase the 
belonging and motivation of the institution.
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